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Confidenbel employssa arz theaz mhe arc reguired o develop or repecacnt manasgement poalions with reapect (2
empleysr-cmplcyses relctions or wicaz dulica narmally reguirs scocas o coafifealic] informeolion thet & usss to
contriduts 3ignifizantly 2 the develegment of monogsment posibena. The fzet that an empleyss has sczcaa o
confidznticl or acnakive mformation shzll et in and of itacl maks the cmployee g confidenbel empleyse.

A dzlzrminglicn whether 2 poailion i3 2 szafdenliz] ooz ahell bz mads By the S220d in sezerdonzs with spglizabiz low
and with the regulstiona of the Califerniz Publc Emplsyment Relolicna Beard.

Confidznbicl emelayssa ars not cligidlz for inclusice n 2 Dergsining uak repreacated By on cxclusive regecacnlolive
and the tzrma 2nd z=ndibena of their cmployment ars net senlrallcd By any collective Dargaining egresment.

The terma 2ad condilicna of empleyment foe confidenbel employsca alsll Be providsd for By procedursa Sevelopsd by
thes Peraonnzl Cemmiasicn. Such terma and condtizns of empleyment shall inzluds, But met Be imitze iz, procsdurca
f2r cvaluslicn and rules regarding lzoves, tremafcra and reaxsignments.

Nc Admintalrelive Proccdurs required.
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