8.6 Sabbatical Leave

8.6 A. Policy 

Regular faculty members are encouraged to pursue opportunities for professional growth leading to the development of increased competence. These professional growth opportunities will focus primarily on the growth of the individual in order to maintain a dynamic faculty, one equipped with the mental and emotional tools to provide exceptional service to the students and the District in an era of constant change. 

8.6 B. Sabbatical Leave Committee

8.6 B. (1) All proposals for sabbatical leaves shall be evaluated by a Sabbatical Leave Committee at each college. The Sabbatical Leave Committee shall be a standing committee at each college. 
8.6 B. (2) The Committee shall weigh the value of each proposed sabbatical leave to the faculty member, to the students, and to the District. 

8.6 C. Purposes of Sabbatical Leave

Sabbatical leaves may be granted for purposes that include, but are not limited to, the 
following. 

8.6 C. (1) Academic study or professional research at an accredited institution of higher education. 
A faculty member who applies for leave for this purpose shall agree to undertake 
advanced study or independent research related to his/her teaching assignment. 
No less than six units of course work or equivalent research per semester shall be acceptable from an accredited institution of higher education. 
8.6 C. (2) On-site research project Special projects shall be designed to expand the faculty member's knowledge so that he or she will be a greater asset and credit to the District, worth to students being the ultimate measure. These projects may also include development of 
educational programs and curricula. Projects which involve travel outside the 
country must include a detailed itinerary. 
8.6 C. (3) Approved teaching or research fellowships and teacher exchange programs 

8.6 C. (4) Work or research in industry, business, or government positions shall be restricted to those related to the applicant's field and ones which shall be of benefit to the District and for the improvement of instruction. 
Total compensation received shall not exceed the amount that would have been 
received had the faculty member remained in active service in the District. If 
necessary, compensation paid by the District shall be reduced by the appropriate 
amount so that the total stipend shall not exceed the faculty member's salary. 

8.6 C. (5) Other experiences as approved by the Governing Board. 

8.6 D. Eligibility

Any regular faculty member who has served the District for six consecutive years as a 
faculty member shall be eligible for a leave of either one or two semesters at his/her 
option. Not more than one such leave may be granted to any faculty member in each seven-year period. 

8.6 M. Priority Determinations

8.6 M. (1) In the event that more applications for sabbatical leave are submitted than the above-mentioned limitation will permit, the granting of said leaves will be governed by the following list of priority determinations, listed in order of precedence. 
8.6 M. (1) (a) Value of the proposed leave to the individual faculty, the students, and the District. Value of leave to the students and District is evaluated in terms of what the applicant may contribute following return through classroom teaching, leadership, curriculum development, or teaching methods. 
8.6 M. (1) (b) The number of previous sabbatical leaves granted applicant. An applicant for a first sabbatical leave shall be given priority over an applicant who has had a previous sabbatical leave. 
8.6 M. (1) (c) Seniority of service. 
8.6 M. (1) (d) Likelihood of continued service to the District. 
8.6 M. (1) (e) Reasonable distribution of sabbatical leaves among departments and divisions. 
